Corporate Governance Report

CORPORATE GOVERNANCE PRACTICE

The Company is committed to maintaining high standards of corporate governance to safeguard the interests of its shareholders
and enhance the corporate value of the Group. The Company has applied the principles of the corporate governance code (the
"Corporate Governance Code”) contained in Appendix 14 to the Rules (the “Listing Rules”) Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Stock Exchange”) to its corporate governance structure and practices in the
manner as described in this report. Throughout the Year, the Company had complied with all the code provisions set out in the
Corporate Governance Code, with the exception of code provision E.1.2.

Code provision E.1.2 requires the chairman of the board to attend annual general meeting. Dr. Cheng Kar Shun, Henry, the
Chairman of the board of directors of the Company (the “Board”), was unable to attend the annual general meeting of the
Company (the “2017 AGM") held on 29 November 2017 due to other important engagement. Mr. Lam Wai Hon, Patrick, the
Vice-Chairman of the Board, who took the chair of the 2017 AGM, together with members of the Board who attended the 2017
AGM, were of sufficient caliber for answering questions at the 2017 AGM.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted its own Securities Dealing Code, with terms no less exacting than the required standard of the Model
Code for Securities Transactions by Directors of Listed Issuers (the “Model Code”) set out in Appendix 10 to the Listing Rules, as
the code for dealing in securities of the Company by its directors (the “Directors”). All Directors confirmed, following specific
enquiry by the Company, that they had complied with the required standard set out in the Securities Dealing Code adopted by
the Company throughout the Year.

BOARD OF DIRECTORS

Composition and responsibilities

The Board has adopted a policy which recognises and embraces the benefits of a Board that possess a balance of skills,
knowledge, professional experience, expertise and diversity of perspectives appropriate to the requirement of the businesses of
the Group. All Board appointments are based on meritocracy and considered with due regard for the benefits of diversity on the
Board.

The Board currently comprises 12 Directors, including 2 Non-executive Directors, 6 Executive Directors and 4 Independent Non-
executive Directors. An analysis of the current Board composition is set out in the following chart:

12

10

[ee]

~

No. of Directors
o~

N

Designation Age Group Area of Expertise

The names, biographical details and relationship amongst them, if any, are set out on pages 11 to 15 in the section “Board of
Directors and Senior Management”.
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While the Board is collectively responsible for the management and operations of the Company, the Chairman of the Board
provides leadership to the Board in carrying out its duties. The Executive Directors, constituting the senior management of the
Company, are delegated with responsibilities in the day-to-day management of the Company and make operational and
business decisions.

Corporate governance functions

The Board is collectively responsible for performing the corporate governance duties which have been formalised into written
terms of reference approved by the Board, including but not limited to developing, reviewing and monitoring the Group's
policies, systems and practices in relation to its corporate governance and compliance with legal and regulatory requirements.
The Board has reviewed the disclosures in this Corporate Governance Report.

Independence of Independent Non-executive Directors

The Company has assessed the independence of all Independent Non-executive Directors and considers all of them to be
independent having regard to (i) their annual confirmation on independence as required under the Listing Rules; (ii) the absence
of involvement in the daily management of the Company; and (iii) the absence of any relationships or circumstances which would
interfere with the exercise of their independent judgement.

Directors' continuous professional development

Directors are encouraged to participate in continuous professional development. A record of participation in various professional
development programs provided by each Director is kept by the Legal and Company Secretarial Department. Based on the
details so provided, a summary of training received by the Directors for the Year is set out as follows:

Reading journals
and updates on

Giving talks or relevant rules
attending and regulations
seminars/ and the

conferences/ Company's

forums industry

Non-executive Directors
Dr. Cheng Kar Shun, Henry (Chairman) v v/
Mr. Wong Kwok Kin, Andrew 4 v/
Executive Directors
Mr. Lam Wai Hon, Patrick (Vice-Chairman) v v/
Mr. Poon Lock Kee, Rocky (Chief Executive Officer) v v/
Mr. Doo William Junior Guilherme v v
Mr. Lee Kwok Bong 4 v/
Mr. Soon Kweong Wah v v
Mr. Wong Shu Hung v v
Independent Non-executive Directors
Mr. Kwong Che Keung, Gordon v/ v
Mr. Hui Chiu Chung, Stephen v v
Mr. Lee Kwan Hung v 4
Dr. Tong Yuk Lun, Paul - V4
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ROLES OF CHAIRMAN, VICE-CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Dr. Cheng Kar Shun, Henry, the Non-executive Chairman, leads the Board and ensures that the Board works effectively. Mr. Lam
Wai Hon, Patrick, the Executive Vice-Chairman and Mr. Poon Lock Kee, Rocky, the Chief Executive Officer jointly manage the
Company's day-to-day businesses and implement major strategies and policies of the Company. The positions of the Chairman,
the Vice-Chairman and the Chief Executive Officer are held by separate individuals so as to maintain an effective segregation of
duties.

NON-EXECUTIVE DIRECTORS

Non-executive Directors (including Independent Non-executive Directors) serve the relevant function of bringing independent
views and judgement for the Board's deliberation and decisions. They have the same duties of care and skill and fiduciary duties
as the Executive Directors. Each Non-executive Director has signed a letter of appointment with the Company for a fixed term of
one year, subject to retirement by rotation in accordance with the Company'’s articles of association.

BOARD COMMITTEES

The Board is supported by various Board committees, including the Executive Committee, the Audit Committee, the Risk
Management Committee, the Remuneration Committee and the Nomination Committee. Each Board committee is provided
with sufficient resources to discharge its duties in accordance with its terms of reference adopted by the Board. Other Board
committees are established by the Board as and when necessary to take charge of specific tasks.

Executive Committee

The Board has delegated to the Executive Committee comprising all Executive Directors with authority and responsibility in
handling the day-to-day businesses of the Company, while reserving the authority for the Board to approve, amongst other
matters, the Company's long-term objectives, changes in capital structure, interim and annual financial statements, dividend
policy, and significant operational matters. The Executive Committee meets regularly as and when necessary.

Audit Committee

The Audit Committee was established in November 2015. It currently comprises all the four Independent Non-executive
Directors, namely, Mr. Kwong Che Keung, Gordon, Mr. Hui Chiu Chung, Stephen, Mr. Lee Kwan Hung and Dr. Tong Yuk Lun,
Paul, and is chaired by Mr. Kwong Che Keung, Gordon.

The Audit Committee is responsible for the review of the Company’s financial information, financial reporting system, risk
management and internal control systems. The Committee also oversees the Company's relationship with the external auditors
and makes recommendations to the Board on the appointment and reappointment of external auditors.

During the Year, the Audit Committee held two meetings and reviewed, amongst other matters, the Company’s audit plans,
internal control procedure, financial reporting system, continuing connected transactions, risk management policy and the
adequacy of resources, qualifications and experience of staff in the Group’s accounting, financial reporting and internal audit
functions. The Committee also reviewed the interim results for the six months ended 31 December 2017 and the annual results
for the Year and submitted recommendations to the Board for its approval, and discussed the Reports to the Audit Committee
prepared by external auditors relating to accounting issues and major findings in the course of review and audit.
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Risk Management Committee

The Risk Management Committee was established in February 2016 under the supervision of the Audit Committee. The Risk
Management Committee comprises senior management from different departments and is chaired by Mr. Soon Kweong Wah,
an Executive Director. The Risk Management Committee reports to the Audit Committee which supports the Board by
monitoring and guiding the activities of the risk management and internal control systems.

During the Year, the Risk Management Committee held four meetings to regularly review, assess and monitor all major risks
identified in different departments.

Remuneration Committee

The Remuneration Committee was established in November 2015. It currently comprises three Independent Non-executive
Directors and two Executive Directors, namely, Mr. Hui Chiu Chung, Stephen, Mr. Lee Kwan Hung, Dr. Tong Yuk Lun, Paul, Mr.
Lam Wai Hon, Patrick and Mr. Poon Lock Kee, Rocky, and is chaired by Mr. Hui Chiu Chung, Stephen.

The Remuneration Committee is responsible for making recommendations to the Board on the Company'’s policy and structure
for the remuneration of all Directors and senior management, and on the establishment of a formal and transparent procedure
for developing such policy. Prior to making its recommendations, the Committee consults the Chairman and/or the Chief
Executive Officer of the Board. Whilst the Board retains its power to determine the remuneration of Non-executive Directors, the
responsibility for reviewing and determining the remuneration packages of individual Executive Directors and senior
management of the Group is delegated to the Remuneration Committee.

During the Year, the Remuneration Committee held one meeting and reviewed the Company’s remuneration policy and
structure, including that for the Directors and senior management of the Company. The Committee also reviewed and approved
the yearly salary adjustments effective 1 January 2018 and the bonus payment for FY2017.

Nomination Committee

The Nomination Committee was established in November 2015. It currently comprises three Independent Non-executive
Directors and two Executive Directors, namely, Mr. Lee Kwan Hung, Mr. Hui Chiu Chung, Stephen, Dr. Tong Yuk Lun, Paul, Mr.
Poon Lock Kee, Rocky and Mr. Doo William Junior Guilherme, and is chaired by Mr. Lee Kwan Hung.

The Nomination Committee is responsible for reviewing the structure, size, composition and diversity of the Board regularly and
makes recommendations on any proposed changes to the Board to complement the Company’s corporate strategy. Its duties
include but are not limited to identifying individuals suitably qualified to become members of the Board, maintaining a level of
diversity of the Board based on its diversity policy to ensure it possesses a balance of skills, knowledge, professional experience,
expertise, objectivity and perspectives appropriate to the requirement of the business of the Group, monitoring the succession
planning of Directors and assessing the independence of Independent Non-executive Directors.

During the Year, the Nomination Committee held two meetings and reviewed the structure, size, composition of the Board with
due consideration to the appropriate balance of skill and experience required by the Company. It also assessed and confirmed
the independence of all the four Independent Non-executive Directors having regard to the criteria as set out in Rule 3.13 of the
Listing Rules, and recommended to the Board the nomination of Dr. Cheng Kar Shun, Henry, Mr. Poon Lock Kee, Rocky, Mr.
Soon Kweong Wah and Mr. Lee Kwan Hung for reappointment as Directors by the shareholders at the 2017 AGM. The
Committee also discussed and approved to recommend to the Board the appointment of Mr. Wong Shu Hung as an Executive
Director after taking into consideration the diversity policy adopted by the Company and the background and experience of Mr.
Wong Shu Hung.
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Attendance of meetings
The attendance records of the Directors at Board meetings, committee meetings and general meetings of the Company during
the Year are as follows:

Number of meetings attended/eligible to attend

Risk
Executive Audit Management Remuneration  Nomination Extraordinary
Board  Committee ~ Committee ~ Committee =~ Committee ~ Committee 2017 General
Meeting Meeting Meeting Meeting Meeting Meeting AGM Meeting
Non-executive Directors
Dr. Cheng Kar Shun, Henry 0/4 - - - - - 01 01
Mr. Wong Kwok Kin, Andrew 44 - - - - - 11N 11N
Executive Directors
Mr. Lam Wai Hon, Patrick 4/4 1212 - - 1 - 1 1
Mr. Poon Lock Kee, Rocky 4/4 12/12 - - 171 22 1" 1"
Mr. Doo William Junior Guilherme 474 1212 - - - 2/2 1 1
Mr. Lee Kwok Bong 4/4 1212 - - - - 1 1n
Mr. Soon Kweong Wah 4/4 1212 - 474 - - 1n 1n
Mr. Wong Shu Hung " 22 6/6 - - - - - 11
Independent Non-executive Directors
Mr. Kwong Che Keung, Gordon 4/4 - 22 - - - 17 1"
Mr. Hui Chiu Chung, Stephen 4/4 - 22 - 171 2/2 1" 1"
Mr. Lee Kwan Hung 4/4 - 22 - 171 2/2 1 1"
Dr. Tong Yuk Lun, Paul 4/4 - 22 - 171 2/2 171 1"n

Note: Mr. Wong Shu Hung was appointed as an Executive Director on 18 December 2017.

AUDITOR'S REMUNERATION

During the Year, the total fees paid/payable in respect of audit and non-audit services provided by the Group's external auditor is
set out below:

Fees paid/payable
for the year ended 30 June

2018 2017

Type of services (restated)
HK$'000 HK$'000

Audit services 4,307 4,665
Non-audit services* 1,887 913
Total 6,194 5,578

* Non-audit services include tax advisory and other related services.
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DIRECTORS’ RESPONSIBILITY FOR THE FINANCIAL STATEMENTS

The Board is responsible for presenting a balanced, clear and understandable assessment in respect of annual and interim
reports of the Company and other disclosures required under the Listing Rules and other regulatory requirements. The Directors
acknowledge their responsibility for the preparation of financial statements of each financial period.

The following statement, which should be read in conjunction with the independent auditor’s report, is made with a view to
distinguishing for shareholders how the responsibilities of the Directors differ from those of the external auditor in relation to the
financial statements.

Annual report and financial statements

The Directors are responsible for the preparation of financial statements, which give a true and fair view of the state of affairs of
the Group at the end of the financial year and of the profit or loss for the financial year. The Directors have prepared the financial
statements in accordance with the Hong Kong Financial Reporting Standards issued by the Hong Kong Institute of Certified
Public Accountants.

Accounting policies

The Directors consider that in preparing the financial statements, the Company has used appropriate accounting policies, which
have been consistently applied and supported by reasonable and prudent judgements and estimates, and that all applicable
accounting standards have been followed.

Accounting records

The Directors are responsible for keeping proper accounting records that disclose with reasonable accuracy at any time the
financial position of the Group and enable them to ensure that the financial statements comply with the requirements of the
Hong Kong Companies Ordinance and the Listing Rules.

Safeguarding assets
The Board is responsible for safeguarding the assets of the Company and for taking reasonable steps for preventing and
detecting fraud and other irregularities.

Going concern

After making appropriate enquiries and examining major areas which could give rise to significant financial exposures, the Board
is satisfied that no material or significant exposures exist, other than as reflected in this annual report. The Board therefore has a
reasonable expectation that the Company has adequate resources to continue in operational existence in the foreseeable future.
For this reason, the Board continues to adopt the going concern basis in preparing the financial statements.

The reporting responsibilities of PricewaterhouseCoopers, the Company’s external auditor, are stated in the Independent
Auditor’s Report on pages 72 to 76 of this annual report.
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RISK MANAGEMENT AND INTERNAL CONTROL

The Board has overall responsibility for the maintenance of sound risk management and internal control systems within the Group
and reviewing their effectiveness.

The Board has entrusted the Audit Committee with the responsibility to review the risk management and internal control systems
of the Group, which include financial, operational and compliance controls. Procedures have been set up for, inter alia,
safeguarding assets against unauthorised use or disposition, controlling capital expenditure, maintaining proper accounting
records and ensuring the reliability of financial information used for business and publications. Management throughout the
Group maintains and monitors the risk management and internal control systems on an ongoing basis.

The Board conducts review of the Group's risk management and internal control systems semi-annually. During the Year, the
review covered the aspects of financial, operational and compliance controls, and assessed the effectiveness of such systems by
considering the work performed by the Audit Committee, executive management, external and internal auditors. The Board was
satisfied that the Group's risk management and internal control systems are effective and adequate for their purposes.

A whistleblowing policy has also been adopted by the Board and is implemented in the Company’s website and the intranet,
which allows the Group's staff members and related third parties to raise concerns, in confidence, about misconducts,
malpractices or irregularities in any matters related to the Group.

Internal audit

The internal audit function, which is fully independent of the daily operations of the Group, is carried out by the Company's
Internal Audit Department, the senior executive in charge of which reports directly to the Audit Committee and is provided with
unrestricted access to all information on the Group's assets, records and personnel in the course of audit. All Directors are
informed of the findings of internal audit assignments. During the Year, the Internal Audit Department carried out an analysis and
independent appraisal of the adequacy and effectiveness of the risk management and internal control systems of the Group
through, among others, examination of risk-related documentation, conducting interviews with employees as well as internal
control self-assessment questionnaires. It has also conducted special audit on individual operation units.

The senior executive in charge of the Internal Audit Department attended all Audit Committee meetings to explain the internal
audit findings and respond to queries from members of the Audit Committee.

Risk management

A formal risk management policy has been put in place to ensure the regular identification, evaluation and management of the
risks faced by the Group. Chaired by an Executive Director, the Risk Management Committee takes the lead in the effective
implementation of the risk management policy by all divisions and business units of the Group. Risk assessment and evaluation
are an integral part of the annual planning process. Each division/business unit of the Group is to set its strategic objectives,
identify specific risks and assess the effectiveness of its risk management actions and internal control measures to help ensure that
the risks it faces are addressed by the controls that have been or will be implemented.
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The Group emphasises the building of company culture around risk awareness. Workshops are organised for management staff
to ensure proper appreciation, implementation and evaluation of risk management and corporate governance requirements. Risk
registers are regularly updated and continuous follow-up actions are taken by management and reported to the Board at least
annually.

The Group's risk management framework seeks to ensure that there is an effective process in place to manage risk across the
Group. Risk management is integral to all aspects of the Group's activities and is the responsibility of all staff members.

The Group's risk appetite is communicated to all level of staff through “Risk Management Manual”. Department heads and
project leaders have a particular responsibility to evaluate their risk environment faced by their daily operations. They need to
update the risk register and report to the Risk Management Committee for the risks identified. Action plans to control the risks to

an acceptable level will be developed and results will be monitored and reported to the Risk Management Committee regularly.

The Group's risk appetite will be reviewed annually or whenever there is a significant change to the Group’s operating
environment.

Through the above process, the Board has maintained an effective risk management system which enables the Group to respond
to significant risks in attaining its strategic objectives.
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Risk factors

The Group's business, financial condition and results of operations are subject to a number of risks. The risk factors set out below
are those that could affect the Group's business, financial condition and results of operations materially different from
expectations or historical results. Any of the following risks, as well as other risks and uncertainties that are not yet identified or
risks that are currently considered as immaterial, may materially and adversely affect the Group in the future.

Global economy and government policy

The construction market in Hong Kong, Macau and Mainland China are largely influenced by the local government policies, as
well as global and regional economic trend. The property markets in Hong Kong and Mainland China have witnessed volatility in
recent years. The filibustering in the Legislative Council in Hong Kong has delayed the award of new public works contracts and
consequently disrupted the regular progress of public works expenditure in the previous years and the years to come. New
developments in casino-related projects in Macau are significantly slow down. China’s economic growth prospect is likely to be
dragged down with the further escalation in trade tensions between the US and Mainland China. Any significant drop in the level
of economic growth in these regions could adversely affect the Group's financial results of operations.

Labour shortage

Due to aging workforce and less young people joining the construction market, Hong Kong construction industry is facing severe
labour shortage which is expected to continue for years. This may affect the Group's ability to sustain a stable workforce to
complete the projects in time. As a result, labour costs have been increasing in the past few years; and may keep in the rising
trend. Similarly, the Group's facility services business may also be impacted by labour shortage or the consequential increase in
labour costs. Labour shortage may therefore affect the Group's business and results of operations.

Currency fluctuations

The results of the Group are presented in Hong Kong dollars. As part of the Group's business was carried out in Mainland China,
part of the Group's assets and liabilities are denominated in Renminbi (“RMB”). Therefore, the Group is exposed to RMB
fluctuations on translation of net assets of subsidiaries in Mainland China and may have an impact on the Group's financial
performance.

Material fluctuations

The Group's major business is in the E&M engineering segment of the construction market. The Group requires to procure a vast
amount of building materials into the works. These building materials are subject to a high volatility of price in raw materials,
particularly steel and copper. The Group's business and results may be affected by the price fluctuation in the building materials.

Safety and personal injuries

Site construction and facility services providing activities involve different kinds of safety risks such as working at height, operation
of machinery, electrical system and appliances, lifting of heavy objects, etc. Failure of implementing safety measures may result in
personal injuries or even fatality. As a result, the Group may face litigation claims and suspension of tendering from public works
for certain periods, resulting in a large impact on the Group's business opportunity.

Delays and latent defects

The Group's business involves working in uncertain site conditions, such as ground conditions, confined spaces and adverse
weather. The Group s also responsible for material and labour quality. Any delay due to site conditions, late material delivery or
poor installation quality may incur additional costs to the Group including any damages recoverable from other parties. In
addition, the Group remains liable for latent defects for years and bear the associated costs despite the projects had been
completed and occupied. The Group's business and operation results may be adversely affected.
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Contracts’ renewals

The Group's maintenance and facility services businesses are subject to the risks associated with tendering process. The business
contracts of the Group’s maintenance and facility services businesses are normally awarded through competitive tendering
process on a project by project basis and they may face keen competition. There is no assurance that the Group's maintenance
and facility services businesses will be successful in securing or renewing its business contracts during the tendering process. If the
Group's maintenance and facility services businesses fail to secure engagement for new projects on favourable terms or at all,
their businesses and results of operation could be materially affected.

Environmental concerns

The Group is required to comply with increasingly stringent environmental protection laws, regulations and requirements in Hong
Kong, Macau and Mainland China. If the Group fails to comply with the applicable laws, the Group may be required to pay fines
or take remedial actions, which may cause negative impacts on the costs and operations of the projects. Furthermore, any
updates on impending laws may induce additional costs to the Group for compliance; failing which may lead to suspension or
ceasing of our relevant licences to operate the Group's business, thus in turn adversely affect the Group's operation and financial
results.

JOINT COMPANY SECRETARIES

An Executive Director and the Chief Financial Officer of the Group act as the joint company secretaries of the Company. Each of
them has confirmed that he had taken no less than 15 hours of relevant professional training.

SHAREHOLDER AND INVESTOR RELATIONS

The Board established a shareholders’ communication policy setting out the principles with the objectives of ensuring that
shareholders of the Company and the investing public are provided with ready, equal and timely access to balanced and
understandable information of the Group.

Information in relation to the Group is disseminated to shareholders in a timely manner through a number of formal channels,
which include interim and annual reports, announcements and circulars published in accordance with the Listing Rules. Such
published documents and latest corporate news are available on the Company’s website.

The Company maintains an ongoing active dialogue with institutional shareholders. The Executive Directors and senior
management of the Group are closely involved in promoting investor relations. Meetings and briefings with financial analysts and
investors are conducted by the Executive Directors and senior management of the Group.

A Manual on Disclosure on Inside Information is in place giving guidance on the managing, protection and proper disclosure of

information that has not already been made public. The Directors adhere strictly to the statutory requirement for their
responsibilities of keeping information confidential.
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SHAREHOLDERS’ RIGHTS

Procedures for shareholders to convene an extraordinary general meeting

The following procedures for shareholders of the Company to convene a general meeting (the “EGM") other than an annual
general meeting of the Company are subject to the Company'’s articles of association, the Companies Law (Law 3 of 1961, as
consolidated and revised) of the Cayman Islands and applicable legislation and regulation:

(1) One or more shareholders (the “Requisitionist(s)”) holding, at the date of deposit of the requisition (the “Requisition”), not
less than one-tenth of the paid up capital of the Company having the right of voting at general meetings of the Company,
shall have the right, by written notice, to require an EGM to be called by the Directors for the transaction of any business
specified in such Requisition.

(2 The Requisition must state the general nature of the business to be dealt with at the EGM and may include the text of a
resolution that may properly be moved and is intended to be moved at the EGM.

(3)  The Requisition may consist of several documents in like form which may be sent to the Board or the joint company
secretaries of the Company in hard copy form or in electronic form (and must be authenticated by the Requisitionist(s)) at
the Company's head office in Hong Kong or through email at info@fseservices.com.hk.

@)  The Directors must call the EGM within 21 days after the date of the deposit of the Requisition and the EGM must be held
within two months after the date of the deposit of the Requisition.

(5)  If the Directors are required under paragraph (1) above to call an EGM and fail to do so pursuant to paragraph (4), the
Requisitionist(s) may themselves call the EGM. Any reasonable expenses incurred by the Requisitionist(s) by reason of the
failure of the Directors duly to call the EGM must be reimbursed by the Company.

Procedures for raising enquiries

Shareholders should direct their questions about their shareholdings, share transfer, registration and payment of dividend to
Tricor Investor Services Limited, the Company’s branch share registrar and transfer office in Hong Kong, at Level 22, Hopewell
Centre, 183 Queen’s Road East, Hong Kong or through email at is-enquiries@hk tricorglobal.com.

Shareholders may at any time raise any enquiry in respect of the Company at the Company's head office in Hong Kong or
through email at info@fseservices.com.hk.

Procedures for putting forward proposals at shareholders’ meetings
To put forward proposals at a general meeting of the Company, a shareholder should lodge a written notice of his/her/its
proposal (the “Proposal”) with his/her/its detailed contact information at the Company’s head office in Hong Kong.

The request will be verified with the Company’s branch share registrar and transfer office in Hong Kong and upon their
confirmation that the request is proper and in order, the Board will determine in its discretion whether to include the Proposal in
the agenda for the Company’s general meeting.

AMENDMENT TO THE COMPANY'S CONSTITUTIONAL DOCUMENTS

During the Year and up to the date of this annual report, the Company has not made any changes to its constitutional documents.
An up-to-date version of the memorandum and articles of association of the Company is available on both the websites of the
Company and the Stock Exchange.
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